Questions and Answers about the
Child Protection Program
1. What do we, as a league, have to do to comply so that we can be chartered for the next season?

Since 2003, the local league has been and is required to have all board members, managers, coaches, and other volunteers or
hired workers who provide regular service to the league or/and who have repetitive access to or contact with players or teams
ﬁll out the new volunteer application. Additionally, the league has been and is required to conduct a background check on
each of these individuals. Little League Baseball will require each league to sign an agreement on the charter application that
they will comply with Regulations I(b) and I(c) 8 & 9. The leagues are also required to sign a statement on the tournament
enrollment form verifying that the process under the regulations has been completed and implemented. Failure to sign the
agreement on the charter application will result in the league not being chartered and failure to fulﬁll the requirements of
the regulations will result in the league’s status being referred to the Charter/Tournament committee for action to revoke the
league’s charter and all privileges.

2. What type of background check is required by the new regulations?

Since 2003, Little League Baseball regulations have required each local league to check the Sexual Offender Registry (SOR)
in the state where the applicant resides. Where the Sexual Offender Registry is not available, then these leagues must do
a criminal background check. However, local leagues may elect to conduct a criminal background check, which exceeds
the minimum requirement by the new regulations. For example, a background screening through the Federal Bureau of
Investigation.

3. What type of offenses are we screening for when we conduct a background check?

Local leagues are conducting a search of the government statewide Sexual Offender Registry for anyone who has committed
sexual offenses involving minors. An individual who has been convicted or plead guilty to charges involving or against a
minor, no matter when the offense occurred, must not be permitted to work with children.

4. Who in the local league should be responsible to process the background check information?

Little League Baseball recommends the board of directors appoint the local league president and two other individuals to
handle the background checks. These individuals may be from the board or individuals outside the board. For instance,
the board of directors may appoint individuals who have signiﬁcant professional background in this area, such as law
enforcement ofﬁcers or individuals with a legal background.

5. What if an individual has previously had a background check?

Each league must conduct their own background check on the appropriate individuals annually.

6. If our volunteer base comes from multiple states, in what state do we do the background checks?

Many leagues are located close to the boundaries of other states; these leagues must conduct the background check where the
individual resides. The league must attach a copy of a government-issued photo identiﬁcation to the volunteer application.
The residence on the government document will determine where the check must be conducted. An option is a check on
Rapsheets.com through www.littleleague.org. Searches done through Rapsheets.com provide access to a nationwide database
(exception CA, SD) and satisfy all Little League requirements for background checks. Each search costs $1.50. For more
detailed information, refer to the Little League web site.
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7. What will result in termination of a volunteer under these regulations?

Any background check that reveals a conviction of any crime involving or against a minor must result in immediate
termination from the league. Additionally, volunteers who refuse to submit a fully completed Little League Volunteer
Application, along with a government issued photo ID, must be immediately terminated or eliminated from consideration for
any position. This includes individuals with many years of service to your league.

8. What if offenses involving or against minors are pending prior to or after appointment to a position in
the local league?

We suggest the individual not be appointed or should be suspended from his/her current position pending the outcome of the
charges.

9. What if there are convictions or other offenses NOT involving or against minors?

A local league may prohibit any individual from participating as a volunteer or hired worker, if the local league board of
directors deems the individual unﬁt to work with minors.

10. Who is to be made aware of the information found on the background check?

The local league president shall only share personal information contained in the volunteer application, background check
or other information obtained through the screening process with other members of the board of directors in order to make
personnel decisions. If the information obtained through the background check is public record and causes an individual
to not be appointed or to be terminated, Little League Baseball recommends this information be shared with the parents/
guardians of the children who have had contact with the individual previously.

18. Who is going to coach the team if a screened manager or coach is no longer able to fulﬁll his/her
duties?

Any permanent replacement cannot assume their duties until the volunteer application and background check has been
completed. The league may temporarily assign a board member or another screened individual to ﬁll the vacancy until the
proper process and appointment has been made.

19. Should our league wait until the entire screening process has been completed to submit our Charter
Application and Insurance Enrollment Form?

No. The appropriate league ofﬁcers must sign the statement on the form agreeing to adhere to the new regulations requiring
the use of the new volunteer application and background screening process as outlined in Regulations I(b) and I(c) 8 &
9. Once this section is completed the balance of the charter application can be completed and submitted to Little League
Baseball.

20. As the league president or an ofﬁcial of the local league, how do I explain the need for this initiative?

These requirements were implemented in 2002 by Little League and your local league to:
1) protect our children and maintain Little League as a hostile environment for those who would seek to do them
harm.
2) protect individuals and leagues from possible loss of personal or league assets because of litigation.
3) take advantage of current technology and laws that have made background check information accessible to your
local league.

11. Where should these records be maintained and for how long?

The local league president shall retain each volunteer application, background check information, and any other documents
obtained on ﬁle for the current year of service of that individual. After the local league has completed operation for the
current season, the league president shall dispose of the records unless the league has taken action or made a decision based
upon the information contained in the records.

12. What is the timetable for completing the screening of each individual?

The local league must complete the annual screening process prior to the individual assuming his/her duties for the current
season. This would include the individual submitting a completed volunteer application, along with a government issued
photo ID, and the league completing an appropriate background check.

13. What resources are available through Little League Baseball to assist in this process?

Leagues can obtain the current volunteer application and background check information for each state through the Little
League website at www.littleleague.org. The information on the Little League website contains links directly to state
government resources on conducting background checks. Little Leagues are also encouraged to use whatever local resources
are available in their communities.

14. What will it cost my league to implement this initiative ?

Forty-ﬁve states provide a free online background check for sex offenders who have committed violent sex crimes or sex
crimes involving children. Eight additional states provide free background checks through an ofﬂine process administered
by the state. The remaining seven states have a fee requirement that ranges from $2 to $20. For more detailed information on
costs, visit the Little League website at www.littleleague.org.

15. Where can I ﬁnd funding assistance to pay for the background checks if necessary?

In the states where a fee is required, Little League suggests that the individual pay for their background check as a condition
of service. The league may elect to seek other funding sources from local businesses, sponsors, civic organizations and
service clubs.

Little League Volunteer Application

®
Do not use forms from past years. Use extra paper to complete if additional space is required.
A COPY OF VALID GOVERNMENT ISSUED PHOTO IDENTIFICATION MUST BE
ATTACHED TO COMPLETE THIS APPLICATION.

Please list three references, at least one of which has knowledge of your
participation as a volunteer in a youth program:
Name
Phone
_____________________________________________________________

Name __________________________________ Date __________________
Address _______________________________________________________
City ____________________________ State _________ Zip ____________

_____________________________________________________________

Home Phone ___________________________________________________
Business Phone _________________________________________________
Date of Birth ___________________________________________________

_____________________________________________________________
As a condition of volunteering, I give permission for the Little League
organization to conduct a background check on me, which may include a review
of sex offender registries, child abuse and criminal history records. I understand
that, if appointed, my position is conditional upon the league receiving no
inappropriate information on my background. I hereby release and agree to hold
harmless from liability the local Little League, Little League Baseball,
Incorporated, the officers, employees and volunteers thereof, or any other person
or organization that may provide such information. I also understand that,
regardless of previous appointments, Little League is not obligated to appoint me
to a volunteer position. If appointed, I understand that, prior to the expiration of
my term, I am subject to suspension by the President and removal by the Board of
Directors for violation of Little League policies or principles.

Occupation _________________________ Social Security # ____________
Employer ______________________________________________________
Address _______________________________________________________
Special professional training, skills, hobbies: ___________________________
_____________________________________________________________
Community affiliations (Clubs, Service Organizations, etc.):
_____________________________________________________________
Previous volunteer experience (including baseball/softball and year):
_____________________________________________________________
Do you have children in the program? Yes
No

Applicant Signature __________________________________ Date _______
Applicant Name(please print or type) _________________________________

If yes, at what level? ______________________________________________
Special Certification (i.e. CPR, Medical, etc.): ___________________________
Do you have a valid driver’s license: Yes

NOTE: The local Little League and Little League International will not discriminate against
any person on the basis of race, creed, color, national origin, marital status, gender, sexual
orientation or disability.

No

Driver’s License#: _______________________________ State ___________
Have you ever been convicted of or plead guilty to any crime(s): Yes

No

If yes, describe each in full: ________________________________________
_____________________________________________________________

Local League Use Only:

Have you ever been refused participation in any other youth programs? Yes

on ________________________________________________________.
System(s) used for background check (minimum of one must be checked):

Background check complete by league officer ________________________

No

If yes, explain: __________________________________________________
_____________________________________________________________

Sex Offender Registry

_____________________________________________________________
In which of the following would you like to participate? (Check one or more.)
League Official
Manager

Coach
Scorekeeper

Umpire
Field Maintenance
Concession Stand
Other
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16. When should local leagues begin the implementation process of this intiative?

Immediately, so volunteer applications and background checks are completed prior to individuals assuming their duties for
the current season.

17. Does this initiative also apply to those individuals that assist the manager and coaches at practices or
games?

Criminal History Records

Only attach to this application copies of background check reports that reveal convictions

This is an example of the revised mandatory Little League Volunteer Application. A
version that can be ﬁlled out electronically and printed from your computer is available
at http://www.littleleague.org.

Yes. Any individual who provides regular service to the league or/and who has repetitive access to or contact with players
or teams must ﬁll out the Volunteer Application, provide a copy of a government issued photo ID, and go through the
background check process.
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